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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT GENERAL ZORAWAR S| NGH
MEMORI AL DEGREE COLLEGE REASI

Name of the head of the Institution

Dr. S.P. Sarswat

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

1991- 245590

Mobile no.

9419156980

Registered Email

princi pal gdcreasi 20@mai | . com

Alternate Email

spsar swat @mai | . com

Address Village Mari
City/Town Reasi
State/UT Jammu And Kashmir

Pincode

182311




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Suraya Partap Singh

Phone no/Alternate Phone no.

01991245590

Mobile no.

9419190276

Registered Email

suraya9@nmail . com

Alternate Email

suraya9@ahoo. co. uk

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. gdcreasi.co.in/pdf/SSR GD
CREASI . pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. gdcreasi.co.in/academ ccal an
der. php
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.22 2019 28- Mar - 2019 27-Mar - 2024

6. Date of Establishment of IQAC

20- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Swacch Bharat Internship 28- May- 2018 350



http://www.gdcreasi.co.in/pdf/SSR_GDCREASI.pdf
http://www.gdcreasi.co.in/pdf/SSR_GDCREASI.pdf
http://www.gdcreasi.co.in/academiccalander.php
http://www.gdcreasi.co.in/academiccalander.php

45

Feedback from Students on 08- Sep- 2018 270
Course Curriculum/ 1
Syl | abus
Meeting of HODs of all 10- Sep- 2018 22
Depart ments regarding 1
Feedback obtained from
students on course
curriculum/ syll abus
Meeting of ITQAC to 22- Sep-2018 11
di scuss matter of 1
applying for First Cycle
of NAAC Accreditation
Submni ssion of 11 QA for 08- Cct - 2018 5
the First Cycle of NAAC 1
Accreditation
Awar eness Progranme of 03-Cct - 2018 170
Wldlife and its 1
Conservation
Awar eness Progranmme on 10- Cct - 2018 100
Mental Heal th 1
Al ummi  Meet 01- Feb- 2019 70
1
District Youth Parlianent 04- Feb- 2019 250
1
Visit of NAAC Peer Team 15- Mar - 2019 100
for First Cycle of NAAC 2
Accreditation
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5133_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5133_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5133_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 All Stake hol ders feedback including students to enhance curriculum 2 The
institution subscribed to online eresources such as eshodhsi ndhu, shodhganga,
NLi st etc. 3 Strengthened the college library by purchase of textbooks, reference
books, conpetitive exam books, Science journals and magazi nes. 4 Upgraded |ibrary
infrastructure by addi ng nore book storage, CCTV installation, and nade library
conpletely Airconditioned for confort of students. 5 Started Library Autonation
process using egranthalaya. 6 Installed automatic sanitary napkin dispenser and
incinerator in Grls Common Room 7 Established a mni Gymfor students. 8
Construction of a new playground in the college canpus. 9 Organised al umi neets
and formed coll ege al umi associ ation. 10 Upgradation of college |aboratories by

purchase of |ab. Equipnent. 11 Established Research Cell in the college for
pronotion of research activities in the college. 12 Made the canpus Plastic free
zone. 13 Shifted fromincandescent light to LED Based illum nati on of conplete

col l ege canpus. 14 Seminar hall and many of the Laboratories are equi pped with
the ICT facilities like Internet, Projector, Audio Visual facilities, and
Conmputer. 15 15. Most of the Faculty is trained on | CT technol ogi es in Teachi ng.
16 Construction of a New Academi ¢ Block worth 1 crore sanctioned under RUSA. 17
Proposal s for construction of Exam nation Bl ock prepared. 18 Honours Courses In
Political Science and Psychol ogy started in the coll ege.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Upgradation of College Library The institution subscribed to online e-
resources such as e-shodhsi ndhu,
shodhganga, N-List etc. Strengthened
the college library by purchase of

t ext books, reference books, conpetitive
exam books, Science journals and

magazi nes. Upgraded library

i nfrastructure by addi ng nore book
storage, CCTV installation, and nade
library conpletely Air-conditioned for
confort of students. Started Library
Aut omati on process using e-granthal aya.

| CT enabl ed teaching Installed nultinmedia projectors and
screens w th desktops/laptops in al
the Science classroons/| abs hel pi ng
teachers to teach using | atest
audi ovi sual resources.

To apply and conpl ete conplete the Successfully got throught the NAAC



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5133_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5133_Contribution.xlsx

first Cycle of NAAC Accreditation

accreditation and Graded B by NAAC.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Mar- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

CGovt. GCeneral

Wor k, internal

| ectures of all
rules and regul ations. All

tours, field visits, and practi cal

teachi ng ai ds,
tutorial / class test / internal

col l ege provides all

Zorawar Singh Degree College envisions itself to grow as a center
of generating intellectual wealth. The institution ains to devel op and depl oy
various plans for effective inplenentation of the curriculumin which first
step is taken in the begi nning of academi c year. Academi c cal endar is prepared
at the commencenent of the acadenic session regarding informtion about C ass
assessnent tests, senester and exam nations etc. Tinetables are

prepared for all the classes of the respective progranmes and all ocation of
t he subjects are planned according to the University of Jammu
t he heads of teaching departnments are nenbers of
their respective board of studies at Jammu University. They attend the neeting
and contribute in the up gradation of syllabus and curricul um change. Qur
teaching faculty update thensel ves by attending refresher courses, genera
orientation courses, faculty devel opnent progranmes etc. The faculty is also
encouraged to participate in semnars / conferences / workshops to update their
know edge base and for inplementing the same in their subject delivery and
curriculumnore effectively. The subject teachers regularly arrange study
sessi ons for enhancing their fundanental s
concepts of know edge of the respective subjects. The departnments used nodern
| CT devices for effective delivery of curriculum The periodic
exam nations are conducted in order to assess
t he understandi ng of students. The transparency in exam nation is maintained
and pattern is strictly followed by the college. The Exami nation results are
reviewed and the weaker students are taught again in renedial
necessary infrastructural facilities to our teaching staff

cl asses. The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5133_Quality.xlsx

such as audi ovi sual hall,

parents al umi

to e-books through Nati onal
routine teaching of curriculum A fornal

and desi gni ng of course outcones.

| anguage | ab,
Di gi tal

reference books in the library,
VWaich help themin their
feedback is received from students,
t hrough questionnaire and is given due inportance in defining
The curriculumconpliance is integral to
responsibilities of the staff which is conpletely achieved by the coll ege.

Li brary etc.

access

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

NI L

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5133_Projects_undertaken_1628914890.xlsx

(maximum 500 words)

Feedback Obtained

Menber s of

was give to all

facility to the students.
satisfied with respect to the paraneter/s were apprai sed about it
wor k on the feedback given by the students The anal yzed feedbacks are avail abl e
on the coll ege website ww. gdcreasi.co.in.

categorized as A (Very Good),

B (Good),

Qur

st akehol der s.

Based on this feedback,

The online feedback fornms were framed based on google fornms as per the
conveni ence of the students and ot her
strictly maintained in feedback tenpl ates on teachers.
corresponding to different paraneters in various feedback tenplates were
C(Satisfactory and D (Unsati sfactory).
| QAC interacted with students and nade t hem understand the

i nportance of free and fair feedback. Al
regarding filling of feedback fornms were answered satisfactorily. Anple tine
stake hol ders for the subm ssion of their feedback.
fromthe students was trenmendous as reflected fromthe nunber of
the google forns. The received responses were automatically anal yzed by the
google formand presented in the formof Pi-Charts.
upl oaded on the coll ege website.
percent of teachers were ranked as Very Good/ Good by the students.
percent age of students was not satisfied with the food quality in the college
canteen and toilet facility in the canpus.
taken to inprove the quality of canteen food and to provide better toilet
The teachers with whomthe students were not

Anonymi ty of students was
The Options

the queries raised by students

Response

responses in

The anal yzed data is
data crunching reveal ed that nore than 90

A good

action was

and told to

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 420 437 437
BSc Sci ence 210 87 87
BCom Comput er 40 5 5
Appl i cation
BCA Commer ce 80 1 1
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1047 Nill 19 Nill 19

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Teachers on Roll

Number of
teachers using
ICT (LMS, e-

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5133_Demand_ratio_1630128087.xlsx

Resources)

19 19 9 8 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a systematic mentoring system in force through which students are benefited and have access
to the required information of the institution and provides platform for their overall development. For example
College has a well-established career counseling cell since 2010. Students are supported for getting admission
in various institutions outside state under Prime Minister Scholarship scheme (JKPMSSS). The college publishes
Prospectus and Information brochure annually to provide information to the students about various academic
details. The college also publishes annual magazine “Rasyalsi” which provides a platform for the students to
express themselves and to improve their writing skills. The college also publishes College Newsletter “The
Ripples of Anji” annually to appreciate the contributions of students towards co and extra-curricular activities. In
addition special field trips and counseling sessions are being conducted in the institution in order to expose the
students to competitive examinations. Further the college provides financial aid to various students falling under
SC, ST, OBC categories.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1047 19 1: 55

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

35

19

16

Nill

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

Nill FI LE ATTACHED Nill Nill Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the nodalities of conducting the Continuous Internal
Eval uati on as prescribed by the University of Jamu. Presently under the Choice
Based Credit System (CBCS) (2017- onwards), internal assessnment for theory



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5133_ict_tools_1620234351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5133_e_resource_1620234370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5133_Evaluation_1629908583.xlsx

papers is for 20 of the marks (20 marks in a 100-mark paper) which is split
into 10 marks for witten test and 10 marks for two assignnents of 05 marks

each in case of Non-CBCS students. For practical papers the CIE is 50 of the
marks (so for a practical paper of 50 marks the internal assessnent is 25
mar ks). Each departnent has worked out the details of howthe CIE will be

carried out for each paper taking care that |earning objectives of each paper
are achi eved through the different assignnents. CIE is a nethod of assessing
whet her | earning outcones for all courses are being achieved. It provides an
opportunity to relook at and nodify teaching strategies if the students are not
performng well. Students who niss the assignments due to sone genui ne reason
heal th problenms or participation in co-curricular activities of the college are
gi ven an opportunity to give the assignnent on an alternate date with different
qgquestion paper. There is a set schedule for conducting the assignnents which
the students know i n advance. This helps themto prepare in advance. It is
worth mentioning that Principal of this college is a nenber of the Academ c
Council of the University and it helps to bring in the notice of the
authorities regarding the neasures that can be taken to inprove nechani sm of
internal eval uation. Exam Stress nanagenent sessions are al so conducted to
enhance the performance of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college follows the Acadenic Cal endar of the University of Jammu. The
Internal Assessment Comm ttee/ Examination Conmmittee decide on dates during
which the internal assessnent assignnments are to be given to students and dates
by which the marks need to be submitted to the office. These dates are adhered
to during each senester. In the odd senester the dates for the assignment lies
towards [ ast week of Septenber. In the even senmester the dates are usually in
begi nning of the March. For the practical papers the CIE is conducted in al npost
all practical classes dependent on the nature of assignnent. Dates for
conducti ng/ subm ssion of assignnent and subm ssion of narks are all displayed
on notice boards by the Internal Assessnent Conmittee.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. gdcreasi.co.in/pdf/co. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A BA Arts 173 121 69. 94
B. Sc BSc Sci ence 75 42 56
B.C A BCA Conput er 1 Nill 0
Application
B. Com BCom Commer ce 2 1 50
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://www.gdcreasi.co.in/pdf/co.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5133_Pass_percentage_1628569651.xlsx

https://wwv. gdcreasi.co.in/iqgac.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
M nor 0 NI L 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NIl
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0
I nt ernati onal NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://www.gdcreasi.co.in/iqac.php

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L Nill
NI L NI L NI L 2019 0 NI L Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nill Nill NI L
NI L NI L NI L 2018 Nill Nill NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Sem Ni |l 1 Nill NIl
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Three days First Red Cross Soci ety 5 60
Aid Training
Wor kshop
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Nill
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5133_Faculty_participation_1629788256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5133_Extension_1631167699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5133_Awards_for_extension_1628441971.xlsx

cy/collaborating

participated in such

participated in such

agency activites activites
Wor kshop on District Wor kshop 5 50
Drug De- Pol i ce Reasi
addi ction
Road Saf ety District Ral |y on Road 2 40
Admi ni stration Saf ety
Reasi
Swachh Bhar at IVHRD i n Cl eani nness 1 7
Sunmer associ ation Dri ve, Nukaad
i nternship wi th Swachh Nat ak, Waste
Bharat M ssion segregation
(Gram n) drives,
M ni stry of MENSTRUAL
dri nki ng wat er HYGElI NE canps
and sanitation
Swaccht a NHPC wal | 1 15
Pakhwada pai nti ngs
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L NI L

NI L

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

129800



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5133_Students_in_extension_1629790887.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Newl y Added

Cl assroons with W-Fi OR LAN Newl y Added
Nunber of inmportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Partially Cloud 4.0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6579 Nill 508 119239 7087 119239
Books
1246 Nill 38 24566 1284 24566
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/5133_Library_1630161883.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5133_e-content_by_teachers_1628570004.xlsx

Exi stin 50 1 1 0 0 2 9 1 0
g

Added 6 0 0 0 0 0 0 0 0

Tot al 56 1 1 0 0 2 9 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
166000 140385 3617700 1387497

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has its own mechani sm and resources for the maintenance of the
physi cal, academ c and support facilities |ike Laboratories, Library, Sports
Courts and grounds, conputers, classroons etc.Various commttees are
constituted for this purpose in every session. Lab-in-charge nmaintains equi pment
and cleans | ab and ot her equi pment. C eaning service i s done by appointed non-
teaching staff and sweepers. All class roons, bathroons and col |l ege prenises
and the infrastructural materials are naintained by the non-teaching staff. The
el ectricians are hired to nmaintain and upkeep all the electrical instrunments
and generators and do all other electrical works. Sweepers regularly clean the
prem ses and wash all bathroons daily. Stock verification such as |ab
instrument, |ibrary books, stationary, furniture, sport equipnent is done as
per the direction of the Hi gher education Departnent. The instrunents are
calibrated by available electrician, technician and mechanic when it is
required. Qut sourced person and instrunent suppliers maintain the instrunments
and equi pment whenever there is requirenent. The coll ege has installed
generators and invertors to maintain uninterrupted power supply all the
time. The voltage and power supply is regularly checked by the outsourced
el ectricians. The RO water points are established in the prem ses to supply
m neral and purified drinking water.The college library consists of about 8500
books, several national and International journals, nagazines and e-books.
Library is maintained by Librarian, Junior Librarian and Attendee with
di scussi on and suggestions of the Library Conmittee. Sports Room Gym Pl ay
Grounds are nmi ntained by Coll ege Devel opnent and Col | ege Sports
Commi tt ees. Respective departnent HODs, faculty nenbers and their attendees
mai ntain the academ c records daily. Principal supervises and maintains al
academ c activities of the institution.

http://gdcreasi.co.in/committee.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://gdcreasi.co.in/committee.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nancial Ad 38 95000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal SOCI AL VEELFARE 46 322000
b) I nt ernati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

enrolled

Agencies involved

NI L

Nill

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 JUET 350 Nill 30 5
Coachi ng
2018 20 20 20 2
Counsel I'i ng
on career
opti ons
after
graduati on
2018 Awar eness 56 56 10 Ni Tl
about
vari ous
conpetitive
exanms by
District
enpl oynent
and
counsel l'ing
centre Reasi

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

Ni |l

Nill

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Nill NA NA NA NA
2019 Nill NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

on 150th Birth
Anni versary of Mahat ama
Gandhi

Activity Level Number of Participants
I nter-Collegiate Di vi si on Level 65
Fenci ng Chanpi onshi p
District Level function District |evel 30

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Bronze Nat i onal 1 Ni Tl 101325 Kanal
nmedal in kumar
Al India
I nter
I nter
Uni versity
fencing ch
anpi onshi p
2019 Bronze Nat i onal 1 Nl 83050, 10 Gulair
medal in 5962, 82923 Si ngh,
all india Har deep Bh




i nter agat, Rohi t
uni versity Kumar
fencing ch
anpi onshi p

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are nenbers of Course review comittees of different departnents of
the coll ege. These students are signatories to the reports submtted by the
course review committees of various departments. Students are al so the nenbers
of 1 QAC of the Coll ege

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Every year there are interactions and nmeetings with Alumi where in suggestions
and feedback are taken for the growh of institution.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CGovt. Ceneral Zorawar Singh Menorial Degree Coll ege encourages a culture of
participative managenent by involving staff nmenbers in a nunber of
adm ni strative roles. The college pronptes a culture of participative
managenent as all college operations are managed by committees constituted for
academ ¢ and non-academ c activities. The Principal who is the adm nistrative
head of the institution has decentralised his powers anong the different
menbers of staff through the constitution of different commttees |ike
devel opment, purchase, stationery and printing, |QAC, library, sports,
exam nation internal assessnent, students welfare etc. wherein the senior -
nost faculty nenber acts as the convener with other faculty nenbers acting as
menbers of the commttee. The decisions pertaining to different cormittees are
taken up in different neetings held fromtinme to tinme in the presence of the
Principal in the interest of the institution. The responsibilities of each and
every nenber are defined and comuni cated through face to face meetings wth
the staff nmenbers of the college as well as by notifications. There are 49 duly
constituted conmmttees in the college and these conmttees are responsible for
college tine table, allocation and organi zati on of co-curricular activities,
purchases, conducting adm ssions, welfare of the students, preparing working
guidelines for effective functioning of the coll ege.Before the conmmencenent of
each academic session different conmttees are fornmed under the guidance of the
Principal after due discussion with Staff Secretary.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The University of Jammu gives
publicity to the adm ssion process to
various U. G courses through its
website, newspaper and Social nedia.
The coll ege also gives publicity to the
adm ssion process through its website
wWww. gdcreasi . co.in, advertisenment in
| eading |l ocal dailies, local T.V
channel s and Soci al nedia. The
prospectus is al so published which
contains detailed information about the
courses and subj ect conbi nations
offered by the college. It is nmade
avail able to the students against a
nom nal cost. The process of admi ssion
is fully conputerized. College |Ievel
Adm ssion Conmittee constituted by the
coll ege Principal nonitors the
adm ssion process and student profiles
annual | y.

I ndustry Interaction / Coll aboration

The Col |l ege has a
Ent r epreneur shi p/ I ncubation Cell in
pl ace. The Conmittee arranges
i nteraction/Sem nar of students with
t he Corporates/Entrepreneurs/Industrial
Units. The coll eges also arranges Skill
devel opnment/ Capacity Buil di ng Prograns
for students in collaboration with
ot her relevant Institutes. The coll ege
is in the process of signing MOUs with
di fferent
Cor por at es/ Entr epr eneur s/ I ndustri al
Units/Institutes for the student
exchange viz a viz Capacity Building
and Skill Enhancenent.

Human Resour ce Managenent

The col | ege envi sions becom ng the
prem er provider of |earning, research
and innovation in the region,
fostering, intellect, creativity,
| eadershi p and character devel opnent.

Bei ng a governnent college, the overal
authority is vested with State
CGovernnent. The effective | eadership of
principal of the college aids in
achi eving the vision and nmission of the
col l ege through day to day activity of
the institution. Formulation of
strategic plan and guidelines with
specific goals by aligning the academ c




and adm nistrative activities inproves
the overall quality of learning in the
institute. The internal coordination
and nonitoring is done by the college
Principal with the help of various
commi ttees for managi ng the day to day
activities and the systemis fully
stream i ned. The institution has set
norns for professional devel opnent of
faculty menbers by notivating to pursue
hi gher studies, attend Conferences,
Wor kshops, Seminars in their field of
speci al i zation, encouraging to attend
and present research papers in National
/ International conferences and
publ i shing research papers in referred
journals. The institution has a
mechani smto coll ect feedback from
students, parents and alummi to inprove
the quality. Continuous feedback
Academi ¢ Audit, Feedback from al umi,
parents, students, helps it to
establish quality culture. The quality
is maintained at every stage be it
acadeni cs, adm nistration,
infrastructure. APRs are the tools
t hrough which the efficiency of the
teachers is nonitored. The APRs are
submitted by the concerned teacher to
the Principal and after analysing the
performance of the faculty nenber,
Princi pal sends these APR to the higher
education. The coll ege has established
| QAC for regular reviews of the quality
standards of teaching. The Institution
through its | QAC, nmekes rigorous and
continuous efforts to study, analyze
and inprovise every strategy, activity,
process and procedure in all activities
with a aimto achieve, sustain and
enhance quality with a view to achieve
excel l ence. Being a Governnent coll ege,
the budgetary provision and routine
grants are provided by the government.
Accounts of the college are audited as
per the governnent norns by conpetent
audi tors deputed by Finance or A G
Ofice.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

The col |l ege canpus is W-Fi connected
and nmenbers of the faculty use | aptops,
LCD projectors,interactive board and
various e-resources in the |ICT enabl ed
| aboratories, classroons and
Mul ti purpose Hall to nake | earning nore
interesting for the students. Coll ege
has 50 Desktop PCs, 07 | aptops, 08
mul ti medi a projectors, 04 LED
tel evisions, 01l DSLR canera, 03 Xerox




copiers, 01 PA Systeminstalled in M
Hal |, 01 Portable PA system 5 KVA
Censet. Additional procurenent of ICT

equi prent will be done in upcom ng
sessions. Smart boards, Photocopiers,
inverters will be purchased.

Research and Devel opnent

As a part of fostering research
culture anmong the students and the
faculty nenbers, a RD Conmittee is in
pl ace. The RD conmittee i s encouraging
faculty nenbers to organi se sem nars,
wor kshops, guest |ectures and
sensitization prograns to create
research spirit anong students and
faculty. The institution is also
i nvol ved actively in extension
activities. The activities of the
college are not limted to the
curriculum but transcends beyond. The
col | ege has been effectively
di ssem nati ng awareness by sensitizing
students through their involvenent in
various activity based prograns,
outreach activities, extension
activities and hol di ng vari ous
i nnovati ve programes. The col |l ege al so
of fers Swachh Bharat Summer |nternship
Program under Swachh Bharat M ssion
(Grami n) in the neighbouring
communities and villages to give thema
chance to get involved in comunity
| evel issues, spread awareness and hel p
society by their services. Students
participate actively in extension
activities organised by NSS fromtine
to tine both within as well as outside
the coll ege. Besides these students
al so participate in Health awareness
canmps, cultural festivals, college
sports neets (Both inter as well as
Intra Coll ege), debates, sem nars,
qui z, rallies, and poster nmaking
conpetitions funded by vari ous
agenci es. The extension activities not
only serve the society at |arge but
al so i nbi be the students with qualities
to becone responsible citizens. Al
significant days are cel ebrated
regularly in the college with the aim
to develop feeling of nationality and
et hi cal val ues anpbngst the students.
Besi des this various career counselling
sessions are regularly organised in the

college fromtine to tine.

Exam nati on and Eval uati on

Students need to apply to the
Uni versity for correction in marks card
and re-checking/ re-evaluation. The




process is governed by University of
Jamu ordi nances. The exam nati on
comm ttee and exam nation section of
the coll ege guide the students about
the process. For errors in the mark
sheets and in case of withheld results,
the college pronmptly sends the duly
certified copies of internal assessnent
record to the exam nation
branch/section of the University for
Necessary Corrections.|nterna
Assessnment committee addresses al
grievances related to interna
assessnent marks. The committee is set-
up at the college level to sort issues
related to attendance and interna
assessnents and all queries are
responded to by the internal assessnent
comm ttee convener. The comittee
pronptly deals with m stakes/errors
rel ated to attendance, interna
assessnent of the students.

Teachi ng and Learni ng

CGover nnent General Zorawar Singh
Menori al Degree Coll ege, Reasi has
45. 19 average enrol | nent percentage of
students over the last five years.
There is no reservation for
SC/ ST/ OBC/ RBA students in adm ssions
however, an additional weightage of 5
percent of total marks is given to such
students while preparing a genera
nmerit list. There are 34 teachers on
the roll in the college, 19 are
per manent teachers and 15 are on the
academ c Arrangenent. Although
adm ssions are open to all the students
whet her fromwi thin the state and
out si de but students from outside the
state do not cone for admi ssion in the
col l ege. Teachers frequently review the
academ c perfornmance of students to
assess the nunber of advanced |earners
and sl ow | earners anongst the students.
Enphasis is laid upon student centric
learning in the college. The coll ege
canmpus is W-Fi connected and nemnbers
of the faculty use | aptops, LCD
projectors, interactive white board and
various e-resources in the |ICT enabl ed
| aboratories, classroons and
Mul ti purpose Hall to nake | earning nore
interesting for the students. Many
teachers have Ph. D. degrees however,
none is registered as research guide
because of lack of set rules in
Uni versity of Janmmu for registration of
col | ege teachers as research guides.
The college follows the nodalities of




of internal assessnent.

conducting the Continuous I|nterna
Eval uati on as prescribed by the
Uni versity of Janmu. However, coll ege
has i npl enented various refornms in
Conti nuous Internal Evaluation (ClE)
systemat its own |evel. The coll ege
has devel oped a transparent nechani sm
Student Welfare
Committee and Examination Committee are
fornmul ated to nonitor the process of
conti nuous eval uation. The institution
adheres to academ c cal endar for class
wor k and conduct of exam nations. For
each course offered by the college, a
uni que set of |earning outcones have
been defined. Attainment of programe
out conmes, programme specific outcones
and course outcomes are duly eval uated

by the institution fromtinme to tine.
The col |l ege achi eved 58. 68 of overal
result in the preceding year whereas
Uni versity pass percentage was 50.

Curri cul um Devel opnent

devel opment by the University of Janmu.

Towar ds achi eving the goal of quality
curriculumdelivery our College

contributes regularly in curricul um

Al the heads of teaching departnents
are nenbers of their respective Board
of Btudies at University of Jammu. They
attend the neetings and contribute in
the up-gradation of syllabus and
curriculum change. One of the notable
curriculumreformby our College is the
i ntroduction of Psychol ogy (Honours)
and Political (Honours) which probably
makes our College the only College in
Jammu division to offer such courses.
Qur teaching faculty update thensel ves
by attending refresher courses, genera
orientation courses, faculty
devel opnent progranmes etc. The faculty
are al so encouraged to participate in
sem nar s/ conf erences/ wor kshops to
update their know edge base and for
i npl ementing the same in their subject
delivery and curricul um nore
effectively. Many of them have enrolled
t hensel ves on ARPIT and ot her online
courses. The subject teachers regularly
arrange study tours, field visits, and
practical sessions for enhancing their
fundanental concepts of know edge of
the respective subjects. The
departnents use nodern teaching aids,
| CT devices for effective delivery of
the curriculum The Exami nation results
are revi ened and the weaker students
are taught again in renedial classes.




The col |l ege provides all necessary
infrastructural facilities to our
teaching staff such as audi o-visua
hall, reference books in the library,
access to e-books through Nationa
Digital Library etc. which help themin
their routine teaching of the
curriculum The curricul um conpliance
is integral to responsibilities of the
staff which is conpletely achieved by
the col |l ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege devel opnent works are
actual |y governed by the Higher
Education Departnent J and K . The
Col | ege keeps close liaison with
executive agency and the admi nistrative
departnent through emails, \WatsApp and
Vi deo Conf er enci ng.

Adm ni stration

For fulfilment of the college
m ssion, the | eadership strives to
mai ntain an open and interactive
envi ronnment. Besides, ensuring fair
conduct of exam nations, placenment of
50 CCTV caneras throughout College
canpus, any possible |aw and order
situation is also kept in
check. Adopti on of JKPaySys brings GDC
Reasi one step closer to e-governance
setup. Provision of Hi gh-end PCs,
printers, scanners, internet facility
in College office ensures Oficial work
i s never hanpered and eventual |y nmaking
it afully functional set up despite
manpower shortage. A two-way
communi cati on channel between the staff
and the | eadership is an inportant
feature of this college. The Principal
of the college interacts with staff and
students at formal and informal |evels,
on various occasions. The college has a
t eacher body represented by
constitutionally elected Staff
Secretary and students council/ body to
represent the issues of the students
for their welfare. Election of the
student body is conducted
denocratically wherein students are
given liberty to choose their |eader
and formthe student council that help
themto share their ideas, interests
and concerns with the teachers and
authorities. Students are given
abundant opportunities to groom
t hensel ves and | earn skills of




| eadership that help themto deal with
their peers, team building, resource
utilization, confidence building etc.
This is obvious fromresponses of
students who were part Operation
Sadbhavna trip in 2019 to Del hi,
Bangal ore Mysore under the aegis of
I ndian Arny. The Col | ege uses al umi
network for the coll ege devel opnent and
career planni ng. Appropriately adapting
and respondi ng to changi ng acadeni ¢ and
societal environnment is a key to the
functioning of Govt. General Zorawar
Si ngh Menorial Degree College at al
| evel s.

Fi nance and Accounts

The exam nation system|ike
communi cation of date sheets,
notification of results etc. are fully
computeri zed and sent by the
affiliating university to Coll ege
through e-mails or are placed on the
website. At college level, the students
are informed about the exam nation,
eval uation etc through Coll ege Wbsite
and O ficial Facebook Page.

St udent Admi ssi on and Support

Students admi ssion is processed
t hrough admi ssion portal of college
website and collects all the
information fromthe students for the
of fi ce perusal . Schol arshi p Managenent
System The students can apply for
di fferent kinds of schol arships through
coll ege website portal. Al the
information |ike nane, registration
nunber, sex, category etc. of
applicants can be retrieved fromthe
portal.

Exam nati on

The exam nation system|ike
communi cation of date sheets,
notification of results etc. are fully
conmputeri zed and sent by the
affiliating university to Coll ege
through e-mails or are placed on the
website. At college level, the students
are informed about the exami nation,
eval uation etc through Coll ege Wbsite
and O ficial Facebook Page.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

NI L

NI L

NI L

NIl




2018

NI L

NI L

NI L

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nill Nill Ni |l
2019 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

| eave and earned | eave,
maternity | eave for
femal e enpl oyees,
paternity | eave for
enpl oyees, Janta
I nsurance Policy, MeDI CAL
REI MBURSEMENT.

mal e

| eave and earned | eave,
maternity | eave for
femal e enpl oyees,
paternity | eave for
enpl oyees, Janta
I nsurance Policy, MEDI CAL
RElI MBURSEMENT

mal e

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Trai ni ng of 1 28/ 03/ 2019 29/ 03/ 2019 2
trainers
programme on
drug De-
addi ction
HI V/ Al ds
Trai ni ng 1 30/ 07/ 2018 02/ 08/ 2018 4
programme on
Cimat e Change
Pr epar edness
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni Tl Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
GPF, NPS and Medi cal GPF, NPS and Medi cal Compl ete fee waiver in
I nsurance, SLI, nedical | nsurance, SLI, nedical favor of Specially abled

students and O phans,

Fi nanci al Ai d/ Post
Matric Schol arshi p, Poor
Fund, Medical facility
avai | abl e. Exenption of

Exam nati on Fee for
or phans and Physically
Chal | enged Students by

the affiliating
Uni versi ty.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5133_Training_Programmes_1629867909.xlsx

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

activity which the coll ege undergoes regularly.

audi ts conducted annual ly, one by the Finance
by the Account Ceneral (AG. The

Fi nancial Audit is an annual
There are two ki nds of financi al

Departnent of State Govt. and the other
queries raised by these auditors through different para s are properly

answered. The salary is reconciled by the AG Financial nmatters are routed
t hrough cashi er and accountant. Leadership also franmes a comittee to conduct
The conmittee goes through all the docunents

I f any discrepancy is found, a query is raised

internal financial audits.
This query is settled through the

pertaining to financial matters.

for the particular person or departnent.
accountant of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes | QAC
Adm ni strative No NI L Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
is organised fromtinme to tine 2. Feedback is sought from

1. Parents Teacher neet
parents.

6.5.3 — Development programmes for support staff (at least three)

1. Conput er awar eness Courses progranmes for the supporting staff.2. The support
in different training courses conducted by higher

staff is encouraged to appear

education departnment for their upgradation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Acadenmic and Admi nistrative Audit 2. Self Assessnent: Presentations by

Chai rman and Coordinator | QAC 3. Student Satisfaction Survey 4. Regul ar
Meetings by | QAC. 5. COVI D-19: Awareness and Sensitization Program

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of

initiative by IQAC |conducting IQAC participants
2018 Awar eness 10/ 10/ 2018 Nill Nill 100
programe on
Ment al
Heal t h
2018 Appl yi ng 22/ 09/ 2018 Nill Nill 11

for cycle 1
of NAAC Accr
edi tation

2018 awar eness 03/ 10/ 2018 NI Nl 170
progr amre of
wildlife and
its
conservati on

2019 Visit of 15/ 03/ 2019 Nl Nl 100
NAAC Peer
team for

first cycle

of NAAC Accr
edi tation

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Synposi um on 07/ 03/ 2019 07/ 03/ 2019 32 15
Worren

enpower mnent and
chal | enges

Post er naki ng 07/ 03/ 2019 07/ 03/ 2019 10 3
conpetition on
"Wonen
enpower nent and
chal | enges”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

36000 Units

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Speci al skill No Nill
devel opnment for
differently abl ed
students

Any other simlar Yes Nill




facility
Physical facilities Yes Nill
Provision for |ift No Ni |
Ranp/ Rai | s No Ni |
Braille No NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 18/ 05/ 2 45 Swat ch C eanli 8
018 Bharat In ness,
ternship [Menstrual
hygei ne,
per sonal
hygei ne
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Magazi ne
(Rasyal si)

31/ 03/ 2019

The Col | ege Magazi ne
encapsul ates all the
academ ¢ cul tural, noral
activities/efforts nmade
by the Institution and
achi evenent s nade by
students in every field
whi ch contributes in al
aspects of the
educati onal devel oprent.

Col | ege Prospectus
(Adm ssi on Brochure)

01/ 06/ 2018

The Col | ege Prospectus
acts as guide to the
student s seeki ng
adm ssion in the College
as it contains
information relevant to

adm ssion and al
rul es, regul ati ons and
Eti quette to be foll owed
by the students while
being in the coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5133_Inclusion_1628920479.xlsx

NI L Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. deanliness Drives 2. Celebration of Wrld Environnent Day 3. Awareness
Programme on Wldlife and its Conservation 4. Conplete ban on plastics in
Canteen 5. Vehicle Parking Restricted to Gate Prem ses Only.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Additional Academ c Support Cbjectives of the Practice:
To provide an opportunity for the quick learners to excel in life. To provide
extra academ c support. To enable the students to achieve their ideals and
goals in life. To provide free coaching for pursuing higher studies entrance
exam nations and other Job oriented exans. To provide a conprehensive outreach
educational programto the students. To help the economically poor, students of
rural background face future chall enges of higher studies and jobs at the
coll ege level. The Context: Providing quality education to otherw se
educational |y backward district of the state has been the vision of the college
since fromits beginning. Students of diverse ethnic and econom c backgrounds
come to this college for the purpose of seeking higher education. Many students
wi th high academi c interest belonging to economcally backward communities join
this institution. Mdst of our students conme fromrural background with nostly
illiterate parents. These students cannot afford to go for coaching institutes
at farer places. Hence to provide an outreach programto such quick |earners as
wel | as other students and facilitate themw th additional academ c support,
the coll ege has practice of carrying out renedial teaching and special |ectures
fromexperts. Since the renedial teaching is being inplenented continuously,
this is planned to provi de extensive academ c assistance to the students apart
fromregul ar teaching. Opportunities are created and made known to the students
by making theminteract with people who excelled in life. Additionally, special
coaching programmes are carried out to help students to face other conpetitive
exanms and chal l enges. The Practice: College intends to provide extra coaching
and exposure in the final year of their graduation and Post- Gaduation. It
starts in the first year of the course. During this students com ng from
different 2 level institutions are made to understand the different activities
and standard of our college and understand the faculty and the class mates.
They are nmade aware of different facilities available in the college. Every
course is assigned a course incharge to guide them During the session, fast
and slow learners are identified and it is made possible that students they are
prepared for extra academ c support. Students are provided nore access to ICT
based teaching, extra training in the use of E- Resources is provided. For this
the college is developing sufficient facilities. Five | abs besides four class
roons and 1 smart class room has | CT based teaching facility. The final year
students are regularly provided coaching to the PG Courses entrance exans by
nost of the departnents. Career counselling cell is providing counselling for
job oriented exans. Evidences of Success: A large nunber of our final year
students are pursuing PG courses and ot her professional courses in different
institutes of state and outside. Problens Encountered and Resources Required:
The nmain obstacle was the tine for the conduct of extra teaching and funds
required. The faculty voluntarily decided to conduct in the zero hours.
Requi renent of funds is partially nmet fromthe Govt. Gants. Above all the
active involvenent of faculty menbers hel ped to undertake this practice
regularly. BEST PRACTICE: 2 Title of the Practice: National Service Schene
(NSS) Objectives of the Practice: The college has a strong NSS wi ng wor ki ng
under the NSS Cell, University of Jamu. The institution pronbtes NSS for the




al | -round devel opnent and character building of the students as well as to
extend its activity at the community level. NSSis the platformfor community
service. The coll ege has adopted nearby Village Aghar-Ballian for its extension
activity. Under NSS the college pronotes extension work bringing together the
canmpus and the comunity. The college follows Regular Activity and Special Canmp
Activity to understand the conmunity in which they work and al so understand
thenselves in relation to their community, identify the needs and probl ens of
the community and involve themin problemsolving and help themto devel op
anong t hensel ves a sense of social and civic responsibility. Such activities
hel p themto gain skills in nobilizing community participation and practice
national integration and social harnony. The Context: Various problens are
bei ng faced by villages of Reasi district |ike drug addiction, poor health and
hygi ene, | ack of awareness about various Govt. Schenes, poor sanitation,
gar bage di sposal problens are a few anong them NSS unit of the college feels
i f awareness has to be di ssem nated, wonen and children are the best sources.
Sufficient nmobilization is needed to introduce new ideas to the children as
they lose interest very easily. Organizing health awareness progranme is
equal Iy challenging as they seemto hold strong affinity to the age old
nm sconceptions regardi ng health. The planni ng and desi gni ng of programmes need
to be done accordingly. The Practice: NSS through the Regular Activity and
Special Canp activity involve the teachers, students and the dwellers of the
adopted village in: Spreading awareness agai nst drug abuse and in Health
Awar eness Programmes on Cervical Cancer, Breast Cancer. Bl ood Donation Tree
Pl ant ati on Awar eness about harns of open defecation and inportance of building
toilets with pits. Awareness programes, rallies, etc. involving the students
and the children of Village Aghar Ballian. Swachha Bharat M ssion- keeping the
col | ege canpus and surroundi ng cl ean through awareness generation. No Plastic
canmpai gns (College to declare its canpus as Plastic Free Zone) C ean Canpus
M ssi on- Awareness Programme with | ocals around the coll ege canpus and about
how to keep the locality clean by using bins and discarding the use of carry
bags. Surveys anmong the slumdwell ers on health, education and environnental
awar eness Awar eness. Ceneration on E-waste and establishment of E-waste Corner
Evi dence of Success: The comunity service extended to the Aghar Ballian
village dwel |l ers has been rewardi ng. Mdst of the villages are aware about
mai nt ai ni ng personal health and hygiene. Village streets which were once stinky
due to poor sanitation are now clean. Mst of the househol ds have constructed
toil ets and open defecation has al nost stopped. Villages and coll ege students
thensel ves are marching towards being totally plastic free in the years to
conme. Tree cutting has reduced in the area. College itself under the banner of
NSS has adopted solid waste managenent with installation of col oured bins and
segregation of solid waste. Conpost pit has been constructed in the college to
harm essly deconpose the coll ege waste into nmanure. Probl ens Encountered and
Resources Required: The NSS Cell of the college has a separate conmmttee with
energeti c young and senior teachers. The coll ege authority extends al
enconpassi ng support. The comm ttee takes decisions on regular activities and
speci al canp activities through periodic neetings. The Iimted grant allotted
by the Governnent is a constraint in itself. Apart fromthis sonetines the
volunteers find it difficult to encourage locals to invest adequate tinme in
| earni ng. Al though people are nade aware of problens which plastic bag use may
create but the failure on part of Govt. agencies in banning the sale of plastic
bags is a major hindrance in the success of the efforts nade. Notes: The
canpus- comunity interaction serves a dual purpose. On the one hand it
encour ages social mxing anong a diversified people pronoting comunal harnony
and fraternity and on the other hand such frequent interactions with college
students rai se enthusiasmanong children to join higher institutions of study
for a better future.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://ww. gdcreasi.co.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution being |ocated in an educationally backward region, is serving
at its best for enpowering rural based students. It offers UG progranms in
different courses with different conbinations. College is conmtted to inpart
qual ity education to rural students which ains at providing opportunity of
recei ving higher education at their door steps. The vision of our college is
based on the preanble “To work together to create a better future for all
t hrough education, enterprise and enploynment”. Al neasures are taken to inpart
qual ity education to enable the students learn life skills and build a strong
future. Qur college has been a renowned college in the Reasi District catering
the needs of thousands of students fromnost of the district. Quality education
is provided in all classes. For inproved |earning anong students various co-
curricular activities are conducted in the college. Students are involved in
student’ s semi nars debates and group discussions. Debates and Synposia are
conducted to facilitate inculcation of creativity and enhanced | earni ng
abilities. The vast collection of books in the library provides a treasure of
know edge. It is equipped with INFLIBNET. Slow |l earners are identified in the
first year and renedial classes are arranged to themin extra hours. Quick
| earners are involved in activities to excel in the subject. Students are
provi ded counselling for entrance exans of PG courses and for job oriented
exams. Many of our outgoing students join PG courses in different universities
including central universities. Qur alumi are enployed in all private and Govt
sectors. Many of our past students have qualified Kashmr Adm nistrative
Services (KAS) Exam Two of the proud alummus of this college have a qualified
the JK Public Service Conm ssion Exam and interview and are now serving in this
college itself. Many nore are serving in reputed Govt. and Private
establishments within and outside the state.

Provide the weblink of the institution

https://ww. gdcreasi .co.in/vision.php

8.Future Plans of Actions for Next Academic Year

1. To subscribe the institution to online resources such as e-shodhsi ndhu
shodhganga, N-List.2. To strengthen college library by initiating Library
Aut omati on Process using e-granthalaya. 3. To install automatic sanitary napkin
di spenser and incinerator in Grls Common room 4. To establish a mni gymfor
students. 5.To construct a new playground in the college canpus. 6. To construct
new Academi c Bl ock worth Rs 1 crore under RUSA. 7. To establish a Research Cel
in the college for pronotion of research activities in the college. 8. To nade
the canpus plastic free-zone. 9. To shift college canpus fromincandescent |i ght
to LED based illunmination. 10. To equip sem nar Hall and college | aboratories
with ICT facilities, internet, projector, Audio-visual facilities, and
conputer.11. To train college faculty on ICT technol ogies in Teaching. 12. To
start new Honours courses in the subject of Psychology and Political science from
the new acadeni ¢ session 2019-2020. 13. To organi ze wor kshops, synposia, and
conferences. 14.to carry out coaching classes for various conpetitive exans |ike
JUET, KAS, CLJUET etc. 15. To cater the needs of slow |learners through renedi al
cl asses. 16. To augnent infrastructural facilities. 17. NSS outreach prograns
pertaining to cleanliness drive in the community. 18. To conduct Personality
Devel opnent courses in the college. 19. To set up nodern smart class-roons. 20.
To organi zes awareness activities to educate the students about covid-19. 21. To
organi ze progranmes related to nental health of the students in covid-19. 22. To



http://www.gdcreasi.co.in
https://www.gdcreasi.co.in/vision.php

| |provi de ranp facilities for disabled students in newly constructed buil ding.
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